
The call will continue for an  
economic impact analysis around 
the proposed changes to the  
Employment Standards Act (ESA) 
and the Labour Relations Act (LRA).  
The provincial government is  
planning to introduce legislation 
today (Thursday, June 1) to put in 
motion the changes announced on 
Tuesday.  

That means over the summer 
months the legislation will make its 
way through committee.   Yes, the 
proposed changes are the result of 
a two year review by two special 
advisors, and the Ontario Chamber 
of Commerce and by extension the  
Peterborough Chamber of Commerce 
participated in those discussions, but 
the challenge is we’ve yet to see or 
know of an economic impact  
analysis of the changes.  This 
information is vital to ensuring that 
the province is moving forward with 
eyes wide open.   

“Minimum wage was explicitly left 
out of the Changing Workplaces  
conversation, so we’re not sure 
what’s guiding today’s  
announcement,” says Stuart  
Harrison, President & CEO,  
Peterborough Chamber of  
Commerce. To suddenly legislate 
the most dramatic minimum wage 
increase in Ontario’s history creates 
serious concern about unintended 
consequences.”

In the announcement of the Fair 
Workplaces and Better Jobs plan, 
Premier Kathleen Wynne highlighted 
five main changes to the  
Employment Standards Act: 

1. Minimum Wage will be increased 
to $15/hour over the next 18 
months.

• As of January 2018 it will 
rise to $14/hour

• As of January 2019 it will 
rise to $15/hour

• After that increases in  
minimum wage will be 
tied to inflation (as is 
currently the case)

2. Equal pay for equal work 

• This change is aimed 
at ensuring part-time, 
casual and seasonal 
employees are paid the 
same rate as full-time 
employees on a pro rata 
basis

3. Increased vacation time 
to 3 weeks after five years 
of service with the same 
employer

4. Fairer rules for scheduling

• An employer must pay 
an employee for 3 hours of 
work if a shift is cancelled 
without 48 hours notice

5. Changes to Sick Days

• Employees will receive up 
to 10 sick days each year, of 
which two must be paid

6. Temporary workers

• Will have to be paid the same 
as a full-time employee doing 
the same job.  If legislation 
is passed this will come into 
effect on April 1, 2018

Under the Labour Relations Act some 
of the changes include: 

1. Exclusions from Collective 
Bargaining

• The Ministry of Labour will 
work with affected Ministries 
to consult with stakeholders 
to review the Special  
Advisors' recommendation to 
remove the exclusions under 
the LRA, taking into account 
ongoing litigation. Currently, 
the following professions 
are excluded from collective 
bargaining: domestics, hunters 
and trappers, members of the 
architectural, dental, land  
surveying, legal or medical 

profession and agricultural 
and horticultural employees. 
The Special Advisors  
recommend that these groups 
should be covered by the LRA.

2. Measures to Increase  
Unionization

• Including extending card-
based union certification to 
the temporary help agency 
industry, the building services 
industry and the home care 
and community services 
industry

Enforcement and Education

1. Hiring of 175 more Employment 
Standards Act officers to enforce 
and educate both employees and 
small and medium businesses.  

All of these changes will have  
compounding costs which the  
government has not yet fully  
understood. That is why the Chamber 
Network and the Keep Ontario 
Working Coalition have called 
on the government to conduct a 
comprehensive economic impact 
analysis. This analysis should have 
clear acceptability thresholds, and 
the reforms implemented should 
be limited to those that pass such 
thresholds or are being implemented 
with a commensurate economic 

offset measure, in order to help  
businesses transition into any  
regulatory changes. 

We have heard from members who 
say the impact will be felt  
throughout their businesses.  

“We are really good local employers 
in the not-for-profit sector, during 
peak season we have 35 employees.  
Our staff is well respected in our 
workplace, we are generous with our 
current benefit plans, and we offer 
great summer employment options 
to university/college students (full 
time throughout the whole summer).    
18 months, and a 30% plus rate 
increase --- how could any  
business adapt to that without 
sacrificing customer service,  
increasing prices AND reducing 
overall staff level?”

As the provincial government moves 
this legislation through the  
committee process over the summer 
we urge them to truly understand 
the economic impact of these 
changes that have great potential 
to hurt job creation, consumer costs, 
and economic growth.  

How will this affect your business? 

Let us know:

sandra@peterboroughchamber.ca

contact:  Brian Bulger at 741-1400
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Walton Wood Farm picks 
up County of Peterborough 
Award
Congratulations to Leslie and Peter 
Scott for receiving the 2017 Business 

Leadership/Entrepreneurial  
Innovation award for Otonabee-
South Monaghan.

This award considers new and  
successful initiatives that have made 
outstanding contributions to the 
County of Peterborough.  

Via Twitter Walton Wood Farm had 
this to say: ".@PtboCounty big 
thanks for awarding Walton Wood 
Farm the Business Leadership/ 
Entrepreneurial Award! So exciting 
to bring jobs to #PTBO"

More: waltonwoodfarm.com

Cheers to The Publican 
House Brewery
Congratulations to the Publican 
House Brewery for capturing a gold 
and a bronze at the Canadian  
Brewing Awards.  

The downtown Peterborough  
brewery was recognized with gold 
for their Eight or Better and with 
bronze for their High Noon.

"So proud to bring these back to 
Peterborough" the company stated 
in a Tweet.   

More: thepublicanhouse.com
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Event Calendar

Chamber AM Meet Up:
Building Your Brand with 
Neil Morton
The Carousel 
116 Lansdowne Street East
Coffee's on at 7:00am 
Speakers from 7:30-8:30am
Speaker: Neil Morton, 
PTBOCanada
Details:  Learn about building a 
brand that speaks to your  
audience and some of the key 
pieces of successful brands.
Be ready with your 30 second  
elevator pitch to tell others 
what's going on in your business.
Cost: Pay for your breakfast

TUESDAY 
June 13th, 2017

CHAMBER
AM

OCC: Spring Survey - Make Your Voice Heard

Publican House Brewery via Twitter

PBX @ Burnham Mansion 
Veterinary Clinic
2235 Keene Rd 
 
4:00pm – 6:00pm
Details: Join us to learn more 
about this unique clinic in a 
historic mansion. PBX is a great 
opportunity for the business 
community, employers, consumers, 
and community agencies to make 
valuable connections.  
Bring your business cards and get 
ready to get connected to the  
Peterborough business  
community.
Cost: Free, courtesy of  
Shorelines Slots at Kawartha Downs

TUESDAY,  
June 6th, 2017

Your survey responses directly  
impact both the work of the OCC, 
the Peterborough Chamber and 
what government understands 
about Ontario's businesses and 
economy.

There are questions on energy, 
Changing Workplaces, and cap and 
trade.

Help the Peterborough Chamber of 
Commerce and OCC advocate for 
you. It only takes five minutes!

peterboroughchamber.ca

 

Kawartha Golf & Country Club
777 Clonsilla Avenue
11:00am – 9:00pm
Details: Join us for the 46th 
Annual Golf Tournament.  Enjoy 
a day on the course (which is 
considered one of Canada's Top 
100 courses), hole-in-one  
opportunities, and networking 
with Peterborough's business 
leaders

Register: 
peterboroughchamber.ca/golf-
tournament-2017.html

WEDNESDAY,  
June 7th, 2017

Walton Wood Farm via Twitter
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